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Getting Ahead — Career Advancement Strategies

Make “in-the-moment” feedback part of your management routine

People dread performance appraisal time; rehashing a laundry list of missteps and
shortcomings from the year...

Lessons from Leaders - In-depth Profiles

Cindy Holland of Netflix: Learning to Lead on a Pair of Water Skis

Both of my parents were pretty accomplished by the time | came around. My motto as a kid
was that | had to think fast and move...

Coaching Corner — Joel’s Article of the Week

The Power of Gratitude in the Workplace

You see, the things we focus on, enlarge. The more...and the office...focus on negative
things, the larger and more powerful they...
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Career Central - Tips for Career Changers

The 8 Things Interviewers Wish Job Candidates Knew

Of course job candidates talk a lot during an interview. So does the interviewer (though in

the interviewer’s case, less should...

Joel In The News - Interviewed by Top Media Outlets

5 Best Practices for Career Reinvention

Career reinvention does not happen overnight. The process involves a variety of steps to

help ensure that you're moving...
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Hire Joel for your Executive Coaching or Corporate Speaking and Training needs.

,? Surprising Workplace
Facts & Statistics

» Dealing with a toxic company culture. 78% of employees say negative attitudes
are extremely debilitating to team morale and 27% say it decreases productivity
(Eierce).

» The future of independence. 70% of future leaders are likely to reject what
traditionally organised businesses have to offer and opt for working

independently through digital means (Deloitte).

200+ Articles For Your Development Written by Joel

(Leadership, Management, Work Issues, Productivity and Career Advancement)

Read Free Articles Now

"A good leader takes a little more than
his share of the blame, a little less than
his share of the credit.”

~ Arnold H. Glasow

u Ot e S "Whatever you do in life, surround

. yourself with smart people who’ll argue
C—cito.Inspire with you.”

: ~ John Wooden
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Books Authored by Joel A. Garfinkle

Gain the Competitive Edge In Your Career
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Garfinkle Executive Coaching - The top online resource for creating fulfillment at work.
Garfinkle Executive Coaching 6918 Thornhill Drive oakland, CA 94611 USA
Tel: 510-339-3201 « Email: joel@garfinkleexecutivecoaching.com
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